Irving Independent School District

® BENEFITS AT A GLANCE

Effective 9-1-05, Fort Dearborn Life Insurance Company (FDL) will be your Life Insurance Carrier. Your
benefits are outlined below.

BASIC GROUP TERM LIFE AND ACCIDENTAL DEATH & DISMEMBERMENT (AD&D)

Any full-time, active employee working at least 20 hours per week is eligible for Basic Group Term Life and Accidental
Death and Dismemberment (AD&D). Coverages are equal to the following:

Class A: Any full-time, active employee: $ 12,000

Class B: Any full-time, active employee enrolled in Basic electing
In-Hospital Indemnity in lieu of employer paid health coverage: $ 50,000

Irving ISD pays the entire cost of this coverage.

OPTIONAL GROUP TERM LIFE (No AD&D)

If you are enrolled in the Employee Basic Term Life and AD&D coverage, you are also eligible for Optional Term Life
coverage. The monthly premium is based on your age as of the first of the month of your effective date. Premiums are
paid through convenient payroll deduction.

ELIGIBLE EMPLOYEES: Select an amount of coverage from $5,000 up to 200% of your annual
salary, in $5,000 increments. The maximum is $500,000.

You must enroll for this coverage within your initial eligibility period for coverage to be accepted on a guaranteed issue
basis. Late enrollees will require evidence of insurability.

Annually, enrolled employees will be allowed to increase their current elections up to a maximum of $50,000 without
evidence of insurability. This is contingent upon the minimum participation requirement of 25% being maintained.

VOLUNTARY GROUP ACCIDENT INSURANCE

Voluntary Group Accident Insurance offers you complete 24 hour protection against accident anywhere in the world,
activities on or off the job, on business, pleasure, on vacation or at home.

Employee Coverage:
If you are an active, full-time employee you may select any amount of coverage from $25,000 to $300,000 in increments
of $10,000 (except the first $25,000). Amounts of coverage in excess of $150,000 are limited to 10 times annual salary.

Family Plan Coverage:
This coverage offers you the opportunity to design the family plan that best suits your needs. You can cover your spouse
(100% of the employee’s benefit amount) and secure a fixed percentage (10%) for each child.

|

|You may select any of the following plans: A Employee Only (100%) $.02 per $1000
| : Employee (100%) and Spouse (100%)  $.025 per $1000
| : Employee (100%) and Child (10%) $.028 per $1000
: Employee Family (100%) $.032 per $1000
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