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C. Quality of vendor’s services. (District's subjective and objective opinion based on any
available information) (20%)

D. Extent to which the goods and services meet the District's needs. (District's
subjective and objective opinion based on any available information) (25%)

E. Vendor’s past relationship with the district (1%)

F. Impact on the ability of IISD to comply with laws and rules relating to historically
underutilized businesses. (1%)

District policy regarding HUB and M/WBE vendors follows:
IRVING ISD POLICY - CH(LOCAL), ENCOURAGEMENT OF HUB / MWBE PARTICIPATION

"The District shall include and encourage the participation by
historically underutilized businesses (HUB) and minority/women
business enterprises (M/WBE) in all phases of the District’s
procurement practices and provide them equal opportunities: 1. To
have access to procedures for quotations and open purchase orders;
and 2. To compete for contracts for provision of professional services,
purchases of equipment and supplies, and provision of other goods
and services required by the District. The terms HUB and M/WBE
mean a business in which at least 51 percent of the ownership and
management is by minority group members or women owned, or in
the case of a publicly-owned business, at least 51 percent of the stock
is owned and managed by minority group members or women.
Minority groups shall include Black Americans, Hispanic Americans,
Native Americans, Asian-Pacific Americans, and Asian Indian
Americans. The District accepts HUB certification from the Texas
Building and Procurement commission and M/WBE from any
established certification organization."

G. Total long-term cost to the district to acquire the vendor’s goods or services. (Total
cost over the anticipated life of the agreement) (1%)

H. Other relevant factors to include the following: (22%)

1. Compliance with the scope of services and/or exceeding proposal and contract

requirem ents.

2. Financial integrity of organization.

3. Qualifications of personnel assigned to service the IISD account.

4. References/experience with Texas public entities comparable in size to IISD.

5. Location of personnel that will service IISD account.
Negotiations with the highest rated, responsive proposer may be necessary to complete
the terms and conditions of a contract. If negotiations are not successful, the District
reserves the right to terminate negotiations and initiate negotiations with the second
highest rated responsive proposer.





