Name of School:
Elementary Staff Development Agreement
Returning Teachers
2009-2010

Name: (Print)

The official start date for staff members is August 20
which is a campus staff development day and not an exchange day.

District Exchange Days: 2 days

A District Exchange Day is a day/days outside the calendar you will attend if you are to
be off November 23-24. These two days are paid days in your contract which must be
fulfilled. You must attend one of the sessions listed below depending upon your content
and your level of experience. You must attend both days of that session. Please check the
date that best fits you.. Not attending summer staff development will mean makeup time
on two Saturdays in October or attendance on November 23-24.

____August 4-5 District SD for Learner (completed 1-4 years)
___August 11-12 District SD for Continuous Learner (completed 5 years)
* Fine Arts, PE, Special Education LIFE teachers, counselors, librarians

to be determined by program directors

Campus Exchange: 1 day: 6 credits

Campus exchange is determined by the principal on either August 17, 18, 19 to be off
February 15. This is also a paid day in your contract and must be done to meet your
responsibility to said contract. Not getting this day in will require you to come to work on
February 15 for staff development.

Distributed Learning: 12 credits

Distributed learning is follow-up staff development to previous professional learning and
it takes place during non-school hours. There are 185 days in the calendar, but you are
paid for 187 days. A variety of professional development will be offered on campuses or
at district level by content coordinators, and technology coordinators. Teachers are urged
to make choices based on their own professional learning goals. Not completing the 12
credits will result in a dock in pay for the hours not attained. Balanced Literacy will
be done for 8 credits. The other 4 credits will be by choice.

Signature Date

* October 12 is NOT an exchange day. Staff development will be held
campus.




